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1.1.

1.2.

1.3.

Crarra 1./ Article 1. 3araabhni moJioskenns / General provisions

[Tonoxenns mnpo BuHaropony uwieHiB IlpaBminags AKHIOHEPHOI'O TOBAPUCTBA
«CITIBAHK» (mamni — IMoJioskenHnst) po3pooisieno BianosigHo g0 Cratyry AKIIIOHEPHOI'O
TOBAPUCTBA «CITIBAHK» (mani — bauk), [lonoxenns npo [IpaBninas banky, iHmmx
BHYTPIIIHIX M0JIOkKeHb banky, [107105keHHSI PO BUMOTH 10 TTOJIOXKEHb 1 3BITIB TPO BUHATOPOIY
YJICHIB HATJISJIOBOI pajy Ta MpaBiiHHS 0aHKYy, 3aTBepmkeHoro IloctanoBoro HBY Nel53 Bixg
30.11.2020poky (mami — IlocranoBa), YnHHOrO 3aKOHOAaBcTBa YkKpainu. / Regulation on
payment of remuneration to members of the Board of CITIBANK JOINT STOCK COMPANY
(hereinafter - the Regulations) are developed in accordance with the Charter of CITIBANK
JOINT STOCK COMPANY (hereinafter — Bank),Board Members regulation, other
requirements to the policy and reports on remuneration of members of the Supervisory Board
and the Management Board of the bank, approved by the NBU Resolution Nel53 of 30.11.2020
(hereinafter - the Resolution), the current legislation of Ukraine.

[Tono>xeHHs BU3HAYa€ OCHOBHI 3aCajiid 3aIIPOBAHKEHOI B baHKy crcTeMu BUHArOpOaH YICHIB
[IpaBninHs, 1i CKJIaJ0Bi, CTPYKTYPY TaKOi BHHAropoiu, KpUTepli BU3HAYCHHs Ta TOPSJIOK
Bututatu Toro. / The Regulation defines the basic principles of the remuneration system of
members of the Board, components of remuneration, structure of such remuneration, criteria
for determining the amount and payment process

[Tonoxxenns 3aTBepKyeThes pimeHHsM Harnsgosoi Panu banky Ta moxke OyTu 3miHeHe Ta
nonoBHene nuine HarnmsmoBoro Panoro bauky. / The Regulation are approved by Supervisory
Board decision and may be amended and supplemented only by the Supervisory Board

Cratrs 2. / Article 2. OcHoBHi 3acaau cucteMu BuHaropoau 4wieHis Ilpasiinns banky. / Basic

2.1.

2.2.

principles of the system of remuneration of members of the Board in the Bank

Cucrema Bunaropou Yinenie [IpaBiiHHs ckiagaeThes 3 pikcoBaHOI Ta HE(IKCOBAHOT YaCTHHHU.
Jo ¢ikcoBanoi wacTHHH BXOAATH 3apodbiTHa riara. Jlo HediKCOBaHOI YAaCTHMHH MOXKYTh
BXOJIUTH KOMIICHCAIIIMHI Ta CTUMYJIIOI0UI BUIUIATH, HaaOaBku, mpemii. / The remuneration
system of the Members of the Management Board consists of a fixed and a non-fixed part. The
fixed part includes wages. To the unfixed part can include compensation and incentive
payments, allowances, bonuses

Harmnsanosa Paga banky BcranoBitoe Ta 3atBepkye Unenam [pasninas banky ¢ikcoBany
BHHAropoJy 3 ypaXyBaHH:M KUIbKICHUX Ta SIKICHUX ITOKa3HUKIB, PIBHS IIOCA/IM B OpraHi3aliiiiHii
CTPYKTYpi, KBaTi(hiKalli€r0, CKITHICTIO Ta YMOBAMH BUKOHYBaHOI pOOOTH, BPaXOBYKOUH BaXIINBI JUIS
banky pusuku. / The Supervisory Board of the Bank establishes and approves a fixed term for
the Members of the Management Board of the Bank remuneration taking into account
quantitative and qualitative indicators, the level of position in the organizational structure,
qualifications, complexity and conditions of work performed, given the important for Bank risks

2.2.1.®dikcoBaHa BHWHAropoja BIJMOBiJa€ pPiBHIO NPodECciHHOr0 JTOCBiAYy, MICII0O dJIeHa
[IpaBniHHs B oprasizaiiiiHiil cTpykTypi OaHKY Ta piBHIO HOTO BIIMOBIJAIILHOCTI; HE 3aJI€KUTh
BiJl pe3yJbTaTiB AISIBHOCTI 0aHKY; € TapaHTOBAHOIO Ta TAKOlO, II0 HE MOKe OyTH 3MiHEHa,
CKacoBaHa, 3aTpuMmaHa abo BuTpeOyBaHa JUIsl TIOBEpHEHHS OAHKOM, OKpIM SIK y BHIIaJKax,
nepeadayeHnx 3aKOHOAABCTBOM YKpaiHU; Ma€ MOCTIMHMIA XapakTep BUILIATH MPOTATOM YChbOTO
nepioy BUKOHaHHs wieHoM [lpaBminHs #oro yHKuild y OaHKY; HE CTUMYIIIOE O MPUHHATTS
PH3HKIB, SIKI HE € TPUHHATHUMU 3a 3BH4aiiHux ymoB. / The fixed remuneration corresponds to the
level of professional experience, the position of a member of the Management Board in the
organizational structure of the bank and the level of its responsibility; does not depend on the
results of the bank's activities; is guaranteed and such that it cannot be changed, canceled,
detained or demanded for return by the bank, except in cases provided by the legislation of
Ukraine has a permanent nature of payment throughout the period of performance by a member



of the Management Board of his functions in the bank; does not encourage the acceptance of risks
that are not acceptable under normal conditions

2.2.2.HedikcoBaHa YacTHHA BHHATOPOAU 3a MIJCYMKaMU pPOOOTH 3a PIK TUIAHYEThCS HA
rnobansHoMy piBHi. / The non-fixed part of the remuneration based on the results of work for the
year is planned at the global level

e Pimenns npo ¢oua HedikcoBaHoi BUHAropoau Oa3yloTbCs Ha OaraThbox (pakropax,
BKIIIOYaroun, ajie He oomexyrounck: / Decisions on the non-fixed remuneration fund are
based on many factors, including but not limited to:

- EpexruBnicts 0izHecy / Business efficiency

- [IpoayKTHBHICTH B OPIBHSAHHI 3 IUTAHOM Ha moTo4yHmi pik / Productivity compared to

the plan for the current year

- PesynbTar mpoTH KIIFOYOBHUX PU3UKIB (BKIIOYAIOUN PU3UK MTOBEIIHKH, ONIEPAIliHHUAN PU3HK),
KOHTpOJI, nocsarnyTi it / Outcome against key risks (including behavioral risk, operational
risk), controls, goals achieved

e PerioHanbHUN MCHCIKMCHT prrII/I BHOCHUTb OCTATOYHC KOpUT'YBAHHSA JJIsL
BU3HAYCHHS pO3MipiB HedikcoBaHOi BuHaropomu ( mpemiid) Ta mepemae HauanbHuky
JenaprameHTy mo poOoTi 3 mepcoHanoM i 3aTBep/ukeHHs HarmspoBoro Panoro. / The
Group's regional management makes final adjustments to determine the size unfixed
remuneration (awards) and transfers to the Head of the Department for work with staff for
approval by the Supervisory Board.

e Harmsnosa Pana posrisigae Ta 3aTBepkye npemii wieHam [IpaBitiHHS 32 MOJaHHIM
Hauanpnuka JlemaprameHTy mo poOOTi 3 MepcoHanoM, 10 OGOPMIIOETHCS BiIMOBIIHUM
npotokosiom. / The Supervisory Board considers and approves bonuses to the members of the
Management Board on the proposal of the Head of HR Department, which is formalized in
the relevant protocol.

2.3.HarnsanoBa Paja Takox Ha perynspHiii OCHOBI IPOTATOM (iHAHCOBOTO POKY , ajie He pialie
OJIHOTO pa3y Ha PIK MPOBOJUTH OLIHKY Ta IUIaHyBaHHS He(IKCOBaHOI YaCTMHM BMHAropoJu Ha
mijicTaBi ¢GiHaHcoBoi 3BiTHOCTI Oanky. / The Supervisory Board also on a regular basis during
the financial year, but not less frequently once a year evaluates and plans the unfixed part of the
remuneration based on the bank's financial statements
2.4.Cuctema HEerpoIlIoBOTO CTUMYJTIOBaHHs BKJIouae B cede : / The system of non-monetary
incentives includes:
- JlonaTkoBi BiAMyCTKH BiAmoBiaHO 10 BuMor «I lomiTrku ripo HamauHs Bimmyctkm» / Additional
vacation days in accordance with the requirements of the "Vacation Policy"
- Memumune crpaxysanns / Medical Insurance partially compensated by company
- CTanYBaHHfIM Bi)l HCIIACHOT'O BUIIAJIKYy, CTpaXyBaHHAM JXUTTA Ta BiL[ KPpUTHYHUX
3aXBOPIOBaHb 3TIHO YMOB IiIHCAHOTO TOTOBOPY 31 CTpaxoBow Kommaniew. / Life

Insurance
- BiaBimyBaHHs 30BHIIIHIX TPEHIHTIB, KOHpEPEHIIiH, 3100yBaHHS IPYyroi OCBiTH, TOMIO /

attending external trainings, conferences, obtaining a second education, etc

2.5.Ynenawm [lpaBiiaas Moxxe OyTH Tiepe10aueHO BHUILIATY i3 3BUTBHEHHS 3T1THO TPYIOBOTO

3aKOHOJABCTBA YKpaiHU. Y BUINAAKY NPUHHATTS TAKOTO PILLICHHS, PO3MIp, CTPOK Ta iHIII YMOBH
3MIACHEHHS BUIUIATH 13 3BUIbHEHHS BU3HAYAOThCA pimeHHsM Harmsamgosoi Pagu Banky. / Members
of the Management Board may be paid severance pay legislation of Ukraine. In case of such a
decision, the amount, term and other conditions disbursement payments are determined by a
decision of the Bank's Supervisory Board



Crarts 3./ Article 3 Topsinok i ymoBu BumiaTu BuHaropoau wienam I[papainaa Bauky /
Procedure and conditions for payment of remuneration to members of the Board of the Bank

3.1. ®ikcoBana BuHaroponaa ( OCHOBHa 3apo0iTHA miara) uieHam [IpaBiiHHS BUIUIAYYETbCS B
rpomosiit popmi / Fixed remuneration (basic salary) to the members of the Management Board is
paid in employees cards accounts

3.2. 3apo0biTHa 11aTa Ta KOMIICHCAI[IHHI, CTUMYJIIOI0Y1 BUIIATH, HaA0aBKH, IIpeMii ( OKpiM pidHO1)
BUIUTAYYETHCS KOXKHOTO MICSIS JBIYl HA MiCSIlb, 3TITHO YMOB Ta TEPMIHIB 3aTBEPIKCHHUX Y
[TonmoxeHHi mpo oImIaTty Mpami Ta IHIN TWTaHHA TPYJOBUX BITHOCHH mpamiBHUKIB AT
“CITIBAHK”. [/ Salaries and compensatory, incentive payments, allowances, bonuses (except
annual) are paid every month twice a month, according to the terms and conditions approved in the
Regulations on remuneration and other labor relations of CITIBANK employees.

HedikcoBana BuHaropo/a 3a mijgcymMkaMu poOOTH 3a PiK BUIUTAYYETHCS Y KIHII CIUHS 3a ITONepeIHii
pik. / Non-Fixed remuneration based on the results of work for the year is paid at the end of January
for the previous year.

3.3. BumnaTa Oyap K01 BUHArOpoJIu 3/IIHCHIOETHCS MIITXOM OaHKIBCHKOTO TEepeKa3y Ha paxyHOK
uiiena [IpaBiiHHS MiC)s yTPUMaHHS MMOJATKIB BIAMOBIIHO 10 YUHHOTO 3aKOHOAABCTBa YKpainu. /
Payment of any remuneration is made by bank transfer to the account of a member of the
Management Board after taxes deducted in accordance with the current legislation of Ukraine
3.4. Buruiata BUHaropou 3A1MCHIOETbCS Ha MiACTaBI MinucaHoro nporokony Harnsgosoi Paau
banky Ta Haka3y mo 6anky, mianmucanoro Hauanpaukom [lenaprameHTy 1o poOOTi 3 IEpCOHATIOM,
Ha mijictaBi qoBipeHocTi Big banky. / Remuneration is paid on the basis of a signed protocol of the
Supervisory Board Bank and the Bank Order, signed by the Head of the Personnel

Department, on the basis of a power of attorney from the Bank

Crarrs 4. / Article 4. OnonaTrkyBaHHsl HapaxoBaHHX cyM BuHaropoau / Taxation of the accrued
amount of remuneration

4.1.bank Ha cymy BuHaroponau uieHam llpaBninHs baHky HapaxoBye Ta yTpUMY€E BiIMOBIIHO 10
YMHHOTO 3aKOHOJABCTBAa YKpaiHM HACTYNHI MOJATKM (SIKIIO I1HIIMH po3Mip MOJATKIB He
BCTaHOBJICHUI YMHHUM 3aKOHOJABCTBOM YKpaiHu Ha maty Buruiate): / The Bank accrues and
withholds the following taxes in the amount of remuneration to members of the Board of the Bank
in accordance with the current legislation of Ukraine (unless another amount of taxes is
established by the current legislation of Ukraine on the date of payment):

4.1.1. enuHUI BHECOK Ha 3aralbHOO00B’SI3KOBE JIepP:KaBHE COIlialbHE CTpaxyBaHHsS Yy po3mipi 22%
a00 y THIIIOMY pO3Mipi, y BUMAAKY 3MIHH CTaBKH MOJATKY IICJIS JAaTH 3aTBEPIKEHHS 1IbOTO
ITonoxenns (1.5 cr. 8 3akony Ykpainu Big 08.07.2010 poky Ne2464-V1 “ I1po 36ip Ta 00mix
€IMHOTO BHECKY Ha 3arajJbHOOOOB'SI3KOBE JIep)KaBHE colliaibHe cTpaxyBanHs); / single
contribution to the obligatory state social insurance in the amount of 22% or in another
amount, in case of change of the tax rate after the date of approval of this Regulation (item 5
of Article 8 of the Law of Ukraine of 08.07.2010 Ne2464-VI “On collection and accounting
for a single contribution to the obligatory state social insurance ”);

4.1.2. mopatok Ha 1oxonau ¢GiznyHuX 0cid y po3mipi 18% abo y iHIoMy po3Mmipi, y BUMIAAKY 3MIHU
CTaBKH MOJATKY MiCJIs JaTH 3aTBepakeHHs 11boro [lonoxenns (. 167.1 ct. 167 IlogaTtkoBoro
kozaekcy Ykpainu Big 02 rpymas 2010 poky N 2755-VI, i3 3MiHaMu Ta JONMOBHEHHSAMH); /
personal income tax in the amount of 18% or in another amount, in case of change of the tax
rate after the date of approval of this Regulation (paragraph 167.1 of Article 167 of the Tax
Code of Ukraine of December 2, 2010 N 2755-VI, as amended);

4.1.3. BiliceKoBHId 30ip y po3mipi 1,5% abo y iHImomMy po3mipi, y BUITaIKy 3MiHH CTaBKH 300Dy MiCIIs
natu 3aTBep/keHHs 1nboro [lomoxenns (mm. 1.3 m. 16 ' migposauty. 10 posairy. XX
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[TogatkoBoro komekcy Ykpaiam Big 02 rpyaas 2010 poxky N 2755-VI, i3 3minamu Ta
nonosaenusamu). / military duty in the amount of 1.5% or in another amount, in case of change
of the rate of the fee after the date of approval of this Regulation (item 1.3 item 16 ' subsection.
10 section. XX of the Tax Code of Ukraine of December 2, 2010 N 2755-VI, with changes and
additions).

4.1.4. iHmi MOAATKW/TUIATEX1/300pH, M0 MOXYTh OyTH BBeJeHi/mependaueHi 3aKOHOJABCTBOM
VYkpainu, 3actocoBHUM 10 banky abo wiena HarnmsmoBoi Pagu micias gat 3aTBEpDKCHHS
soro ITonoxkenns. / other taxes / payments / fees that may be introduced / provided by the
legislation of Ukraine applicable to the Bank or a member of the Supervisory Board after the
date of approval of this Regulation.

Crarra 5. / Article 5. 3BiT npo BuHaropoay 4ienis Ilpasiinus / Report on remuneration
of members of the Board

5.1. Bask mopivHO roTye 3BiT po BuHaropoy wieHiB [IpaBninasa. Harnmsnosa Paga 3aTBepmkye 3BiT
PO BUHAropoy 3a noganusM Havanpauka Jlenapramenty mo pooori 3 mepcoranom./ The Bank
annually prepares a remuneration report on members of the Management Board. The
Supervisory Board approves the report at the request of the Head of HR Department

5.2. 3it npo BuHaropoxay wieHiB [IpaBninas banky 060B’13K0BO MOBUHEH MiCTUTH 1H(POPMAILIIFO ITPO
po3Mip ycixX BUILIAT, 31ilicHeHNX bankom Ha kopucTh uieHiB [IpaBiiHHs, Ta iHITY iHpOpMAILiIO,
sIKa BUMAraeTbCsl 3aKOHOJIABCTBOM YKpaiHH, a TAKOXK MOXE MICTUTH 1H(OpMaIliro, BKIIOYSHHS
SIKOT 710 3BITY € pekomeH1oBaHiM Hartionansuum 6ankoM Ykpaiuu./ The report on remuneration
of members of the Management Board of the Bank must contain information on the amount of all
payments made by the Bank for the benefit of members of the Management Board and other
information required by the legislation of Ukraine, and may contain information recommended
by the National Bank of Ukraine

5.3.B Tiit mipi, B sKii IIe¢ BUMaraeTbCsi 3aKOHOJABCTBOM YKpaiHH, 3BIT MPO BHHATOPOIY UJICHIB
[IpaBninnas abo okpema iH(oOpMaIlis 3 HbOTO MiJISIrae ONPUIIOAHEHHI0. ONMPHUIIOIHEHHS 3BITY
3MIACHIOEThCS baHKOM B JocTaTHhOMY 00Cs31, 110 HE MeHIIe OOOB’SI3KOBOrO 00cCHTY,
BHU3HAYCHOT'O 3aKOHOIAAaBCTBOM YKpaIHH Ta y CTpPOKH, BU3HAYEH] YUHHUM 3aKOHO1aBCTBOM
VYkpaiun./ To the extent required by the legislation of Ukraine, the report on the remuneration of
the members of the Board or certain information from it shall be published. The Bank shall
publish the report in a sufficient amount, which is not less than the mandatory amount specified
by the legislation of Ukraine and within the time limits specified by the current legislation of
Ukraine

Crarrs 6./ Article 6 Ipuxinuesi monoxenus/ Final provisions

6.1 Ile [TonmoxxeHHs, a TaKOXX 3MIHM Ta JOMOBHEHHS /0 HBHOTO Ta/abo HOro OHOBIIEHI pemakiii
3aTBepKyt0ThCsl HarisimoBoro Pamoro banky 3a nmomanHsam Hauvanbauka [lemaprameHTy 1o
po0OTI 3 TEPCOHATIOM ITICHIS TOTOKEHHS 3 ropuctamu Ta Jlemapramentom komruiaenc./ This
Regulation, as well as changes and additions to it and / or its updated versions are approved by
the Supervisory Board of the Bank on the proposal of the Head of the HR Department after
consultation with lawyers and the Compliance Department.

6.2. Y pa3i BHECEHHS 3MiH JI0 3aKOHO/IaBCTBA Y KpaiHH 3 MUTaHb PETYIIOBAHHS OTUIATH BUHATOPOJIH,
1HIITAX 3a0X049YyBAJIbHUX Ta KOMHeHcaHiﬁHHX BUILJIAT YJICHaAM HpaBJ’IiHH}I A0 MOMCHTY BHCCCHHSA
3MIH Ta JOMNOBHEHb 10 1bOro IlojokeHHs, MpilopUTET II0A0 3aCTOCYBaHHS MarOTh HOPMHU
3akoHO/MaBYMX akTiB Ykpainu./ In case of amendments to the legislation of Ukraine on the
regulation of remuneration, other incentive and compensation payments to members of the
boards until the amendments to this Regulation, amendments to the legislation of Ukraine shall
have priority.



