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Article 1. General provisions




1.1. TlonoxeHHs: mNpPO BHUHArOPOAY WIEHIB
Tlpaeninus Ta BILIMBOBHX ocib
AKIIOHEPHOI'O TOBAPHUCTBA
«CITIBAHK»  (mani - Tloao:xenus)
pospobneno  BigmoBizHo go  Craryty
AKIIOHEPHOT O TOBAPUCTBA
«CITIBAHK» (nani — baunk), ITonoxenus
npo Ilpaeninas banky, iHWKX BHYTpIiIHIX
nonoxxkenb  banky, IlomoxxenHs  mpo
HOJITUKY BHUHaropoJiu B 6aHKy,
sarBeppkenoro Ilocranosoro HBY Nel53
Biz 30.11.2020 poky (mani — Ilocranosa) Ta
IHIIUX BHUMOT YHHHOTO 3aKOHOJABCTBA
YkpaiHu.

1.1. Regulation on payment of remuneration to
members of the Management Board of Joint
Stock Company “Citibank” and influential
persons are developed in accordance with the
Charter of Joint Stock Company “Citibank”
(bereinafter — Bank), Board Members
regulation, other internal policies of the Bank,
requirements of the Regulation on the
remuneration policy, approved by the NBU
Resolution Ne153 of 30.11.2020 (hereinafter -
the Resolution) and other requirements of the
current legislation of Ukraine.

1.2.IlonoxenHs BH3HAYac OCHOBHI 3acangu
sanpoBapkeHoi B baHky  cucremu
BuHaropoau  une”iB  [IpaBninHa  Ta

BIUIMBOBMX 0ci0, Kpim wieHis Harnsmosoi
paan (naji— BOANBOBI ocobm), il CKIaoBI,
CTPYKTYPY Takol BUHAropoiH, Kpurepii
BU3HAYEHHS Ta IOPSAOK BHUIUIATH TOILO.
3acagm BuHaropoau wieHiB Harnsmoeoi
Pagu baHky BU3HAuyalOThCd OKpEMUM
IlonoxkeHHAM @po omjary BHHATOPOAM,
iHIMX 320X04YyBaIbHUX Ta
KOMITEHCALIHUX BUILTAT YjleHaM
Harnaposoi Pagu AT “CITIBAHK”.

1.2.The Regulation defines the basic
principles of the remuneration system of
members of the Board and influential
persons other than members of the

Supervisory Board (hereinafter —
influential persons) components of
remuneration,  structure of such

remuneration, criteria for determining
the amount and payment process. The
principles of remuneration of members
of the Supervisory Board of the Bank are
set out with a separate Regulation on
payment of remuneration, other
incentive and compensation payments to
members of the Supervisory Board of
JSC “CITIBANK”.

1.3. Ilono>xxeHHs 3aTBEPIKYETbCS  PIlICHHIM
Harngpnosoi Pagu banky Ta Moxe Oytu
3MiHEHe Ta JOmoBHeHe jnuine Harimsmosoro
Panoro banky.

1.3.The Regulation is approved by the decision
of the Supervisory Board of the Bank and
may be amended and supplemented only by
the Supervisory Board of the Bank.

Crarrs 2

Busnauyenns ocib, mpodeciiina nisiibHICTH
AKHX Ma€ 3HAYHHI BIVIMB Ha mnpodins
pu3uKky bauky

Article 2

Identification of persons whose professional
activity has a significant impact on the
Bank's risk profile

bank Bxmouae 10 nepeniky ocib, npodeciiina
HiAJBHICT SIKMX Ma€ 3HAYHMUN BIUIMB Ha
npodine pusMky banky, npauiBHuKiB, sKi
BiAANOBiAAOTh Xoua 6 OMHOMY 3 HACTYITHHX
AKICHUX Ta/ab0 KiNbKiCHUX KPUTEPIiB.

The Bank includes to the list of persons whose
professional activity has a significant impact on
the bank's risk profile, employees who meet at
least one of the following qualitative and/or
quantitative criteria.

2.1. AKICHUMM  KpUTEpisiMH  BiZHECEHHs
npauiBHMKa 1o ocib,  mpodeciiina
HiANBHICTh SKMX Ma€ 3Ha4YHUH BIUIMB Ha
npodine pusuky baHky, € Te, 1O
NpaLiBHUK:

1) € uneHom opraHy ynpaBJIiHHS;
2) HaneXuTh OO0 KEpiBHUKIB WiApo3xiiiB
KOHTPOJIIO;

2.1. qualitative criteria for assigning an
employee to persons whose professional
activity has a significant impact on the
Bank's risk profile are that the employee:

1) is a member of the management board;
2) belongs to the heads of control units;




3) HaneXuTh 1O  KEpiBHHUKIB
CTPYKTYPHHUX MiJpO3/iNiB;

4) ¢ ronmoBHuM  OyxranrepoM  Ta/abo
KepiBHMKOM MiZpO3/ity, 1O BiAMOBiJaE 3a
(hopmyBaHHs 001iKOBOT MOMITHKY baHKy;

5) HaNEeXUTh O KEPiBHUKIB Migpo3IiniB, sKi
BHUKOHYIOTh byHKUil: IOPUIUIHOTO
CYNpOBOKEHHS  AisibHOCTI  baHKy;
(iHaHCOBOrO INIAHYBAaHHS, BKJIIOYAIOYU
OMOJATKYBaHHS  Ta  OIOJKETYBaHHS;
€KOHOMIYHOrO aHalidy; 3amobiraHHs Ta
npotupmii  neramisauii  (BiAMHMBaHHIO)
JOXOMIB, OfEPXKAaHUX 3TOUMHHHUM ILUISIXOM,
¢iHaHCYBaHHIO TEPOPU3MY Ta
(biHaHCYBaHHIO PO3MOBCIOJDKEHHS 30poi
MacoBOTO 3HULICHHS; yTpaBJliHHA
MIEPCOHAJIOM; po3podKu Ta/abo
BIPOBAPKSHHS MOJIITUKY ONJIATH IIpaLli Ta
BUHArOPOJY; CYTIPOBOXKECHHS
iHhopmauifHux TEXHOJIOTH;
3abe3neueHHs iHpopmaniiHoi Ge3nexy;

6) Mae MOBHOBa)KEHHS npuimar,
3aTBEPAXKYBATH pileHHs HOJ0
BIPOBA/DKEHHS HOBHUX NPOAYKTIB abo
HaKiIagaTi 3abopoHy (BETO) Ha Taki
pilieHHs;

7) € 4JIeHOM BiJIIOBiTHOrO KOMITETY 3 IpaBOM
rojocy, BIINOBIZAJbHUM 3a NPUHHATTS,
3aTBEPIKCHHS pillleHb, 3a3HAYEHUX Y
oianyHkTi 6 nyskry 2.1 uworo
IMonoxenus, abo HaxmaneHHS 3a00pPOHH
(BeTO) Ha Taki pilICHHS;

8) monan Tpu Micsui BUKOHYE OOOB’SI3KM 3a
MOCaJIOI0  NpaliBHUKA, 3a3HAYEHOro B
nyHkrax 1-7 pozminy 2.1.

CYTTEBHX

3) belongs to the heads of essential structural
divisions;

4) is the chief accountant and/or head of the
division responsible for the formation of
the Bank's accounting policy;

5) belongs to the heads of divisions that perform
the functions of: legal support of the Bank's
activities; financial planning, including
taxation and budgeting; economic analysis;
prevention and  counteraction  of
legalization (laundering) of income
obtained through crime, financing of
terrorism and financing of proliferation of
weapons of mass destruction; HR;
development and/or implementation of
labor remuneration policies; information
technology support; information security;

6) has the authority to make, approve decisions
on the implementation of new products or
impose a ban (veto) on such decisions;

7) is a member of the relevant committee with
the right to vote, responsible for making,
approving the decisions specified in
subparagraph 6 of paragraph 2.1 of this
Regulation, or imposing a ban (veto) on
such decisions;

8) performs the duties of an employee specified
in clauses 1-7 of section 2.1 for more than
three months.

2.1.1. JIo cyTTeBUX CTPYKTYPHHX HigpO3ALTIB
BITHOCSITBCS TIAPO3JINHM, sKi BiJIIOBiZalOTh
xo4a 6 OHOMY 3 TaKMX KpUTEpiiB:

1) cykynHa Benv4YMHA BCIX CYTTEBUX PU3UKIB,
IO TEHEPYIOTHCA MiSVIBHICTIO MiZpo3fainy,
cTaHoBUTH 2% Ta Oinpiie BiJ BeTHYHHU
JOCTYIIHOTO BHYTPIIIHBOTO KamiTaly 3a
€KOHOMIYHOIO NIEPCTIEKTHBOIO;

2) BigmoBimae 3a OCHOBHMI  HampsaMm
JisUTbHOCTI Ta/ab0 3a HaJaHHS CYNPOBIAHUX
nocnyr, ski QOpMyIOTh ICTOTHI mKepena
J0xony Ta/abo npubyTKy 6aHKy / GaHKiBCHKOT
rpynd (BeIMYMHA JOXOHAIB / mpubyTKY,
OTpUMMaHa 3a BiANOBIAHUM  HaNpsMoM,
CTaHOBUTH 5% Ta Oinblie Bil BETUYMHU
Joxonis / npuOyTKiB GaHKY 3a MonepenHid
¢dinaHcosuit pik  3riggo 3 diHaHCOBOIO

2.1.1. Essential structural divisions include
divisions that meet at least one of the
following criteria:

1) the total amount of all significant risks
generated by the activity of the division is
2% or more of the amount of available
internal capital in the economic perspective;

2) is responsible for the main line of activity
and/or for the provision of accompanying
services that form significant sources of
income and/or profit of the bank/banking
group (the amount of income/profit obtained
in the relevant area is 5% or more of the
amount of income/profit of the bank for the
previous fiscal year according to the
financial statements verified by the subject of




3BITHICTIO, NEePEBipeHOI0 cy6’ekTom
ayJUTOPCBKOI JisUIHOCTI B YCTaHOBJICHOMY
3aKOHOJABCTBOM YKpaiHU NOPAIKY).

bagk IOpiYHO BU3HAYAE Ta 3aTBEPIKYE
HEpENiK CyTTEBUX CTPYKTYPHHX MiIpO3/IiiB.
Ilepenik cyTTEBUX CTPYKTYPHUX Himpo3zisiis
3aTBepKyI0ThC Harmsposoro Pagoio 6anky
3a nojanHsaM Hauanehuka nemaprameHTy no
poboTi 3 mnepcoHanoM Ta OQOPMITIOETHCS
IIporoxonom 3acimanHs Harnsmosoi Pagu
banky

audit activity in accordance with the
procedure established by the legislation of
Ukraine).

The Bank annually determines and approves the
list of essential structural subdivisions. list of
essential structural subdivisions is approved by
the Minutes of meeting the Supervisory Board
of the Bank with the submission of the Head of
the Human Resources Department.

2.2.  JlonaTKOBUMHM SKICHUMH KpUTEpisMU
BiIHECEHHs TpalliBHHKa JI0 0ocib, mpodeciiina
HiANbHICTh AKMX Ma€ 3HAYHMN BIUIAB HAa
npodinb pusuky bauky, ioHaiiMenIue € Te, 10
NpaliBHAK:

1) mMae npaBo Ha CyTTEBY BUHAropopy 3a/y
nonepefHiil  ¢iHaHcoBHit pik 3a yMOBH
OJJHOYACHOTO BUKOHAHHS TaKKX BUMOT':
CYKYIHMI pO3Mip HapaxoBaHOi / BUILIa4Y€HOT
NpaliBHUKY 3a/y nonepenHiil ¢inancoBuit pik
BUHAropoau AOpiBHIOE abo MEPEeBHILYE CyMy,
exsiBaieHTHY 70000 eBpo 3a o¢iniduuM
KypcoM TpUBHI [JO IHO3EMHHUX  BaliOT,
ycraHoBieHMM HanionameauM  OaHkoM Ha
naty(u) 3iilficHeHHs HapaxyBaHHSA / BHILIATH
(Bumnat), Ta JOpiBHIOE abo MepeBHUILyE
cepenniit posamip cykymHoi (¢dikcoBanoi Ta
3MiHHOi) ~ BHHAropojd,  HapaxoBaHoi  /
BUIJIQUEHOI 3a/y BIiANOBigHUM piK uieHam
oprasiB ynpaeiiHHsg baHky;

31ilicHIOE  CBOIO mpodeciiiHy AiSUTBHICTL Y
MeXKax CYTTEBOrO CTPYKTYPHOIO MiAposniny i
Taka AiSNIbHICTD HANEXUTh [0 BUAY, IO Mac
3HaYHUH BIUIMB Ha OpoQilb PU3HMKY TaKOro
I ApO3ALTY;

2) € KepiBHUKOM MiApO3mily mepuoi miHii
3aXMCTY;

3) € YICHOM BiJNOBIHOTO KOMITETY 3 MpaBoM

rojiocy, BiANOBIJAJBHOrO 3a  NPUNAHATTA
CYTTEBHUX BU/IIB PU3MKIB;
4) Mae TIOBHOBYKECHHS npuiiMati,

3aTBEepXKYBaTH PIilCHHS, HaKJIagaTH 3a00pOHY
(BeTO) Ha pilleHHS OO0 YKIaJCHHS YrOIH Ipo
3nidcCHEHHS aKTUBHOT ornepairtii, AKIH
NpUTaMaHHU I KPEAUTHUN PUBUK, SKIIO CYKYTIHI
aKTHBH 33 TAKOKO OTEpalli€lo JOPIBHIOITE abo €
OibIIMMHU X04a 6 OIHIET 3 TAKMX ABOX BEJTMYMH:
0,5% xanirany 1 pieas Ganky banky;

exgianenta 1 000 000 eBpo 3a odiuilinum
KypcoM TpUBHI 1O iHO3EMHHUX  BaJIIOT,
ycraHoBieHuM HauioHanpHuM GaHKOM Ha aaty

2.2. Additional qualitative criteria for
classifying an employee as a person whose
professional activity has a significant impact
on the Bank's risk profile are at least that the
employee:

1) has the right to a substantial remuneration
for/in the previous financial year, subject to
simultaneous fulfillment of the following
requirements:

the total amount of remuneration accrued / paid
to the employee for the previous financial
year is equal to or exceeds the amount
equivalent to 70,000 euros at the official
exchange rate of the hryvnia to foreign
currencies established by the National Bank
on the date(s) of accrual / payment(s), and is
equal to or exceeds the average the amount
of the total (fixed and variable) remuneration
accrued/paid for/in the relevant year to the
members of the Bank's management bodies;

carries out his professional activity within the
significant structural division and such
activity belongs to a type that has a
significant impact on the risk profile of such
division;

2) is the head of the unit of the first line of
defense;

3) is a member of the relevant committee with
the right to vote, responsible for accepting
significant types of risks;

4) has the authority to make, approve decisions,
impose a ban (veto) on a decision on the
conclusion of the agreement on the
implementation of an active operation, which
is subject to credit risk, if the total assets
under such operation are equal to or greater
than at least one of the following two values:

0.5% of the Bank's tier 1 capital;

the equivalent of 1,000,000 euros at the official
exchange rate of the hryvnia to foreign
currencies established by the National Bank

5




OpUHUHSATTS,  3aTBEP/DKEHHSA  BiANOBIZHOrO
pimenHs: abo HAKJIAJEHHS Ha HbOTO 3a00pOHM
(Bero);

5) € 4JeHOM KOMITETY, IHHIOIO KOJIETiaJIbHOrO
opraHy, KWl Mae MOBHOBRKEHHs HpuiMary,
3aTBEp/UKYBaTH  DIlIEHHs, 3a3HaueHi B
nianyHkri 4 nyakry 2.2 nporo ITonoxenns, abo
Haxnazary 3a60poHy (BETO) Ha TaKi pillieHHS;
6) Mae MMOBHOBaKEHHA npuiiMatu,
3aTBEpKYBATU pillIeHHS IIOJO omnepauii 3
IHCTpyMEHTaMH, SIKi YTPHUMYIOTHCS B TOProBiit
KHHU3i, Ha CyMY, IO JOpiBHIOE ab0 mepeBullye
0,5% Bin 1 pieasa Ganky kamitany baHky, abo
HaksazaTv 3a60poHy (BETO) Ha TakKi pilIeHHs;
7) € 4eHOM KOMITETy, iHIIOTO KOJIErialbHOrO
oprady, sIKUil Mac€ MOBHOBAXXEHHS! NpUMAaTH,
3aTBEpIDKYBATH  pillleHHS,  3a3Ha4eHi B
mianyHKTi 6 myHkTy 2.2 usoro Ionoxenss, abo
HakJ1aiaTi 3a00poHy (BETO) Ha TaKi pillleHHS;
8) BmimMBae Ha Tpyny NOpalliBHMKIB, SKi
CaMOCTIfiHO MaroTh TMOBHOB&)KEHHs Bif iMeHi
banky yknmajatd yroad INOJO AKTMBHHUX
orepalliif, SKIO CYKYNMHI aKTUBH 3a TaKMMHU
oreparlisiMu JOPiBHIOIOTH a0 € OITBIIMMHU X042
6 onHi€l 3 TaKMX ABOX BEJIMYMH:

0,5% 1 pisus 6anky kanitany baHky;
exBiBasienta 1 000 000 eBpo 3a odiuifHNM
KypcoM TpuBHi 70 iHO3EMHHX BalioOT,
ycraHoBieHuM HauionansHUM OaHKOM Ha JaTy
YKJIaJeHHs BiJITIOBIIHOT yroau;

9) nonax Tpu Micsui BUKOHye OOOB’SI3KH 3a
[OCaJI00  TpaniBHUKA,  3a3HAa4€HOIO B
nignmyskrax 1-8 mynkry 2.2 usoro IlonoxeHHs.

on the date of adoption, approval of the
relevant decision or imposition of a ban on it
(veto);

5) is a member of a committee, other collegial
body, which has the authority to make,
approve the decisions specified in
subparagraph 4 of paragraph 2.2 of this
Regulation, or impose a ban (veto) on such
decisions;

6) has the authority to make, approve decisions
regarding transactions with instruments kept
in the trading book, for an amount equal to or
greater than 0.5% of the Bank's tier 1capital,
or impose a ban (veto) on such decisions;

7) is a member of a committee, other collegial
body, which has the authority to make,
approve the decisions specified in
subparagraph 6 of paragraph 2.2 of this
Regulation, or impose a ban (veto) on such
decisions;

8) affects a group of employees who
independently have the authority to conclude
agreements on behalf of the Bank regarding
active operations, if the aggregate assets
under such operations are equal to or greater
than at least one of the following two values:

0.5% of the Bank's tier 1capital;

the equivalent of 1,000,000 euros at the official
exchange rate of the hryvnia to foreign
currencies established by the National Bank
on the date of conclusion of the relevant
agreement;

9) performs the duties of an employee specified
in subparagraphs 1-8 of Clause 2.2 of this
Regulation for more than three months.

2.3. KinpKicCHUMH KpUTEpisIMA BiJIHECEHHS
npamiBHMKa 10 ocib, mpodeciiina misybHICTD
SKUX Ma€ 3HaYHUI BIUIMB HA NMPOQiNs PUUKY
Bauky, monaiimeH1e €: HapaxyBaHHs / BUIUIATA
NpaliBHUKOBI 33/y nonepeaii ginancoBuii pik
BUHAropoJy Ha Cymy, sika JOpiBHIOE abo Oinblie
cymu, ekBiBaienTHol 100000 eBpo 3a
oiuiiHUM KypcoM TpHBHI 1O iHO3EMHHX
BAJIIOT, ycTaHOBJIeHUM HarlioHansHuM GaHKOM
Ha J1aTy 3[ilCHEHHS HapaxXyBaHHs / BUILIATH;

2.3. Quantitative criteria for assigning an
employee to persons whose professional
activity has a significant impact on the
Bank's risk profile are at least: accrual /
payment to the employee for/in the previous
financial year in an amount equal to or
greater than the amount equivalent to
100,000 euros at the official exchange rate
hryvnias to foreign currencies established by
the National Bank on the date of accrual /

payment;
2.4. bank mopivyHo (He pigmwe oxHoro pasy Ha | 2.4. The Bank annually (at least once a year)
piK) mepernsmae nepenik ocib, mpodeciitna reviews the list of persons whose

NISIBHICTE  SKMX Mae€ 3HAYHWKM BIUIMB Ha
npodinb pusuky banky.

professional activities have a significant
impact on the Bank's risk profile.

2.5. Pesynprati BU3HAuUEHHS ociO, npodeciiina
JUSUTBHICTh  SIKMX Ma€ 3HAYyHWi BIUIMB Ha

2.5. The results of the identification of persons
whose professional activity has a significant




npodine pusuky baHKy, 3aTBEpIKYIOTHCA
HarnspoBoro Pamoro GaHky 3 mnojgaHHAM
Havanenuka penaprameHty mo poGoTi 3
nepconanoM Ta odopmmoerbes [IpoTokosom
saciganss Harmsnosoi Pagu Bauky.

impact on the Bank's risk profile are approved
by the Minutes of meeting the Supervisory
Board of the Bank with the submission of the
Head of the Human Resources Department.

2.6. HavanpHuk paemapraMeHTty mo po0GoTi 3
NEPCOHATIOM MCHMOBO HoBifoMIIsIE
Hanionanpuuii Gank VYkpainu (He pimme
OJIHOTO pasy Ha pik Ta Ha HOro BUMOrY) Mpo
BU3HA4YEHHs 0ci0, nmpodeciiiHa TisIbHICTb AKX
Ma€ 3HaYHMM BIUIMB Ha po(dijb pu3uKy OaHKY,
Ta X Mepenik.

Kopnoparupuuii ceKpertap HHCHEMOBO
HOBiZIOMIIsIE  aKIioHepam OaHKy (He pigmie
OJIHOr0 pasy Ha piKk) TNpO BU3HAYEHHS OCiO,
npodeciiHa AiSTIBHICTD SIKUX Ma€ 3HAYHUi
BILIMB Ha Npo(iib pu3uKy OaHKy, Ta 1X MepetiK.

2.6. The head of the HR department notifies the
National Bank of Ukraine in writing (at least
once a year and at its request) about the
identification of persons whose professional
activity has a significant impact on the bank's
risk profile, and their list.

The corporate secretary notifies the bank's
shareholders in writing (at least once a year)
about the identification of persons whose
professional activities have a significant
impact on the bank's risk profile, and their list

CrartTa 3.
OcHoBHI 3acau CHCTEMH BUHATOPOIH

Article 3.
Basic principles
remuneration

of the system of

3.1. CucremaBuHaropomu uieHiB Ilpasiinus,
BIUIMBOBUX OCi0 CKJIafaeTbes 3 ikcoBaHol
Ta 3MiHHOT YaCTHHH.
Ho ¢ikcoBaHOT YaCTHHHU BXOJATH 3apo0iTHA
wiaTa Ta iHIWI eJeMeHTH (QikcoBaHOT
BUHAropoJy BM3HAYEHi B MiINyHKTI 3.2
Hwkde. Jlo 3MiHHOI YacTHHM BXOMATH
KOMIIEHCALliiHi Ta CTHUMYJIIOIOYi BMILIATH
3a3Ha4YeHi B NyHKTi 3.3.

3.1. The remuneration system of members of the
Management Board, influential persons
consists of a fixed and a variable part. The fixed
part includes wages and other elements of fixed
remuneration as set out in subparagraph 3.2.
below. The variable part include compensation
and incentive payments stated in point 3.3.

3.2. HarnanoBa Pama banky BcraHoBmoe Ta
3aTBEPXKYE PO3MIp BHUHArOpPOAU  4IEHIB
[TpaBniHHs banky, KepiBHUKa  Ta
NpaliBHUKIB MiAPO3/iy BHYTPIlIHBOTO
ayJuTy, TOJIOBHOTO  pH3HMK-MEHeIKepa,
TOJIOBHOT'O KOMIUIAEHC-MEHEKEPa.
[IpaBninus BCTaHOBIJIIOE po3mip
BUHArOpoAM IHIIMX TpaliBHUKIB bBaHKy,
AKILO iHIme HE nepeadaueHo
3aKOHOJABCTBOM YKpaiHu Ta/abo CTaTyTOM
banky.

3.2. The Supervisory Board of the Bank
establishes and approves remuneration for
the Members of the Management Board of
the Bank and Head and employees of the
Internal Audit Unit, Chief Risk Manager,
Chief Compliance Manager.

The Management Board sets the amount of
remuneration  for  other  influential
employees of the Bank, unless otherwise
provided by the legislation of Ukraine
and/or the Bank's charter.

Poamip 3apobiTHOT TJIaTH BCTaHOBMIOETHCS 3
YPaxXyBaHHAM KUIbKICHUX Ta SKICHUX TIOKa3HHKIB,
piBHS MOCaaM B OpraHi3alliiiHiii  CTPyKTYpi,
kBaliikaljiero, CKIamHICTIO Ta  yMOBamu
BHKOHYBAHOI poOOTH, BPaXxOBYIOUM BaJIMBI ISt
banky  pwsuku. Ilpy  BcTaHOBNEHHI  Ta
3aTBEPIKEHHI 3apo0iTHOT MIaTH TaKoXK OepyThes
JO yBarl PUHKOBI TIOKA3HMKH BHHATOPOIM ISt
AHAJIOTIYHUX TIOCa/I.

The amount of wages is set taking into
account  quantitative and  qualitative
indicators, the level of position in the
organizational structure, qualifications,
complexity and conditions of work
performed, given the important for Bank
risks. Market data on remuneration for
compatible positions is taken into account
when establishing and approving wages.




BifmoBigae piBHIO
npodeciiHoro  JOCBimy, MiCLO  4JI€Ha
[IpaBminHs, BILIUBOBO1 ocobu B
opramisauiiniit crtpyktrypi banky Ta piBHIO
foro/it BiJIMOBiJAJILHOCTI. ®dikcoBaHa
BUHAropoia (BKJIIOYHO i3 3apoOiTHOIO MIIATO0)
HE 3aJIEKUTH BiJ  PE3YJbTATiB HisJIBHOCTI
BaHky; € rapaHTOBaHOI Ta TaKolo, LIO HE
Moke OyTH 3MiHEHa, CKacoBaHa, 3aTpHMaHa
abo BuTpeOyBaHa Uil MOBEPHEHHS baHKOM,
OKpiM SIK y BHUNaAKax, MependavyeHnx
3aKOHOJABCTBOM YKpaiHM; Ma€ TMOCTIHHUHI
XapakTep BUILIATH MPOTATOM YChOTO Iepiofy
BUKOHaHHs wieHOM [IpaBiiHHS, BIJIMBOBOIO
ocoboro ioro/ii ¢ynkuii y banky; He
CTUMYJIIOE N0 MPUAHATTS PU3MUKIB, 5Ki HE €
NPUNRHATHUMY 32 3BUYAHHUX YMOB.

3apobiTHa  miara

YactrHOKO (DIKCOBAaHOI BUHAropoIu € TaKOXK

HACTYNHI €NEMEHTH Ha MiJCTaBi BKa3aHMX

BUIIE KPUTEPIiB (MTporpama CTUMYJIFOBAHHS):

JlomaTkoBi  BiAMYCTKM  BIANOBIZHO 1O

[TonoxeHHs TPO BiACYTHICTE Ha poOouomy

Mmicii yepe3 XxBopoOy Ta Mpo HaJaHHA

Bimmyctok AT «Citibank»;

- Omata BUXiZHOTO [THS Ha OCOOHUCTI
notpedu

- Omnara B 3B'13Ky 3 YBUIBHEHHSM Bif
po6oTtu ans BukoHaHHs Bumor 3V "IIpo
BilicbKOBHI 000B’S30K i cIyxKO0y"

- Omara 1oHOpam

KomrmeHcariist 3a HEBUKOPUCTaHy BIJIIyCTKY

MenuuHne cTpaxyBaHHS;

CrpaxyBaHHSIM BiJl HEIIACHOIO BHIAJKY,

CTpaxyBaHHSM JKUTTS Ta BiJl KPUTUYHUX

3aXBOPIOBaHb 3TiJHO YMOB MiANUCAHOTO

JIOTOBOPY 31 CTPaxoBOIO KOMIIAHI€IO;

HonarkoBi BUIUIATH y 3B’43Ky 3

Ma)XOPHUMH OOCTaBUHAMH;

KommneHcartist BilmycTOK Ta JKapHIHUX OO

piBHS OKJIafy;

- HaJlaHHS MaTepiaJbHOI JOMOMOTU B MEpiof

BOEHHOTO CTaHy BCIM TpalliBHUKaM;

- MiNBrM TMpH TMepei3fi B paMmKax Mporpamu

€KCTPEHOT i ITPUMKH MPaL[iBHUKIB, SIKa Ai€ O

9Yac BOEHHOT'O CTaHy;

- KOMIIEHCAIlisl BAPTOCTI MOAAIBIIOT OCBITH

- MaTepiajibHa JOTIOMOTa y 3B’ 3Ky 3i

3BiJIBHEHHSM TMpalliBHuka baHKy Ha mijcTaBi

Yro/iu CTOpPiH

- KOMITEHCAITisl OPEH/IM XKUTJIA JJIsl iHO3EMIIiB

- IHIII KOMIIEHCAL(IHI BHILJIATH I1HO3EMILis

3TiZHO TPYAOBOTO JOTOBOPY

dopce

The wages corresponds to the level of
professional experience, the position of a
member of the Management Board, influential
person in the organizational structure of the
Bank and the level of his/her responsibility.
Fixed remuneration (including wages) does
not depend on the results of the Bank's
activities; is guaranteed and such that it cannot
be changed, canceled, detained or demanded
for return by the Bank, except in cases
provided by the legislation of Ukraine; has a
permanent nature of payment throughout the
period of performance by a member of the
Management Board, influential person of
his/her functions in the Bank; does not
encourage the acceptance of risks that are not
acceptable under normal conditions.

The following elements also constitute fixed
remuneration based on the above criteria
(incentive program):

- Additional vacations in accordance with the
Regulation on absence due to sick leave and
vacations of JSC "Citibank";

- payment for personal days off

- Payment due to release from work to fulfill the
requirements of Law on Military Duty and
Service

- payment for donors

- Compensation for unused vacation

- Medical Insurance;

- Accident insurance, life insurance and critical
illness insurance according to the terms of the
signed contract with the insurance company;

- Additional payments due to force majeure
events;

- Compensation for vacation and sick leave
payments to the salary level;

- material assistance provided during the martial
law period to all employees;

- value of relocation benefits within employee
emergency support program which are valid
during martial law;

- Compensation of cost for further education

- financial aid related to dismissal of Bank’s
employee based on agreement between the
parties

- compensation of accommodation cost for
foreigners

- other compensation payments for foreigners
according to the labour contract

- Surcharge to salary (Combination of job

positions, For  performing additional




- [Homnara po mnocamoBoro oknagy (3a
CyMillleHHsI ocaji, 3a BUKOHAHHS J0JaTKOBUX
000B’a3KiB, [lomnara 3a J0JaTKOBI MMOCaioOBi,
Jlomnnara 10 nocagoBoro okJyiaay 3a BAKOHaAHHSI
NpauiBHUKaMM CBOIX MOCAZ0OBUX OOOB’A3KiB
CYMIIHHO Ta SKICHO 3a (OopC-MaKOpHMX
00CTaBMH B yMOBax [il 3alpoBaKEHOro
BOCHHOIO CTaHy — JOIulaTa 3a BHMKOHAHH:
000B’A3KiB 3a (hopc-MaXKOPHUX OOCTABUH)

- IpeMisi 3a CyMIJIIHHE BHMKOHaHHA CBOIX
000B’s3KiB

- IIpeMis 3a 6araTopiuHy CyMITiHHY TpaLo

- IIpeMis 3a 3aJTy4eHHs [EPCOHAILY

- Onyata poboTH B HamypouHHil vac i y
CBSITKOBI Ta HEpoOoui aui

- Omnara poGoTH B HiUHUIT yac

- Cymu BuUIJAT, MOB’S3aHUX 3 iHJEKCALiEIO
3apo0iTHOT IJIaTH HpaliBHUKIB

- MarepiaibHa Jornomora
HApOPKEHH/yCUHOBJICHH] JUTUHU

- MarepiallbHa JONOMOra Ha IOXOBAaHH
Onu3pkoro  poxuya  (YOJIOBiKa/mpYKUHH,
JUTHHM, OaTbKiB / BiTuMMa / Mauyxu, Gpara,
cectpy, OaTbkiB / BiTumMa / Mavyxu
YOJIOBiKa/IPY)KUHH)

- MarepiajbHa JOMOMOra Ha JIKyBaHHs, 3a
YMOBH, SKIIO MEIUYHA CTPAXOBKA HE MOKPUBAE
HEOOXiJHI BUTpPATH , a TaKoX y 3B 3Ky 3i
3HaYHUMM BUTpaTaMH Ha O37I0pPOBJICHHS B
nicnsonepauiinui, peabinitaniiinuii nepion

- Omnara npaui B 3B’SI3Ky 3 CiIy:KO0BUM
BiAIpSIIKEHHIM

- JIoboBi

npu

- Oynb-AKi IHIII MiIBTH, SKi € YacTUHOKO
CTaHIAPTHUX TMAKETiB MpaleBIallTyBaHHsI
banky, TOOTO [JOMOMIXHI  KOMIOHEHTH
BUHAropojau, SIKi MOXYTb OTPUMATH IIHPOKI
BEPCTBM IIEPCOHANy HAa OCHOBI 3a3JaJieriipb
BU3HAYEHUX KPUTEPIiB BiIOOpY.

responsibilities, Surcharge for additional job
positions responsibilities provided by other
regulatory documents, Surcharge to the salary
for the performance by employees of their
official duties in good faith and qualitatively in
force majeure circumstances under the
conditions of the imposed martial law —
surcharge for the performance of duties in force
majeure circumstances)

- bonus for conscientious performance of
job duties

- Anniversary award

- members gets members award

- Payment for overtime work and work on
holidays and non-work days

- Payment for work at night

- Amounts of payments related to
indexation of employee salaries

- inancial aid for birth / adoption of child

- financialy aid for funeral of close
relative  (spouse, child, parents /
stepparents, brother, sister, spouse's
parents / stepparents)

- financial aid for medical treatment,
provided tin cases when medical
insurance does not cover the necessary
costs, as well as in relation with
significant costs for rehabilitation in
postoperative rehabilitation period

- Compensation for business trips

- Per diems

- any other benefits that are part of the Bank’s
routine employment
packages meaning ancillary components of
remuneration that are obtainable for a wide
population of staff based on predetermined
selection criteria.

3.3. 3MiHHa yacTMHa BHHAaropogu  3a
nigcymMKaMu pobGOTH 3a piK IUIAHYEThCS Ha
rino0ajJbHOMY piBHI 3 BpaxyBaHHSAM pillleHb
Citigroup Inc. (OCTaTOYHOro  KIIFOYOBOIO
ydacHuka baHky) Ta ioro adinifioBanux oci6
(napani - I'pyna):

e Pimenns npo ¢oHa 3MiHHOT BUHATOPOIH
OazyroTbcl Ha OaraTbox (akTopax,
BKJIIOYAIOYH, ajie He 0OMEXKYIOUHCh:

- EdextuBHicTb 6i3Hecy;

3.3. The variable part of the remuneration
based on the results of work for the year is
planned at the global level with account to
decisions of Citigroup Inc. (the ultimate
beneficial owner of the Bank) and its affiliated
entities (hereinafter — the Group):

e Decisions on the variable remuneration
fund are based on many factors,
including but not limited to:

- Business efficiency;




- TIpomyKTHBHICTH B TOpPIBHSAHHI 3
IJIAHOM Ha MOTOYHUH piK;
- Pe3ynbTaT mpOTH KIIOUOBUX PHU3HKIB

(BKITFOUArOUU PH3HK TIOBE/IiHKHY,
ornepauiiH1H PU3HK), KOHTPOJII,
JOCATHYTI ITiJTi;

e PerioHanpHHi  MEHEKMEHT ['pynu

BHOCHUTb OCTAQTOYHE KOPUTYBaHHS IJId

BHU3HAYEHHS po3MipiB 3MiHHOT
BuHaropomu (mpeMiil) Ta Imepenae
Hauansauky JlenapTamenTy 1no poborti 3
NEPCOHAIOM IS 3aTBEPAXKECHHS

Harnsanosoro Panoro a6o IlpaBniHHaAM.

e HarmamoBa Pama  posmiagae  Ta
3aTBepKye npeMii wieHaMm IIpaBninHs,
Ta OKpPEMHUM BIUJIMBOBUM ocobam 3a
noganHsM HavanbHuka [lemapramenty

no pobOTi 3 mepcoHaIoM, IO
0(OPMITIOETHCS BiJIMIOBITHUM
MIPOTOKOJIOM.

e [Ilpemii iHmUM BIUIMBOBUM ocobam
BCTaHOBJIOIOTHCS [TpaBniHHAM
BIAMOBINHO [0  OIFOYMUX  IOJITHK
MpeMitOBaHHS.

Taxo 4aCTHHOO 3MIHHOT BUHArOpo/iy €:
e TIpeMis 3a BUCOKI TPYIOBi JOCATHEHHSA
e TmpeMis 3a BUKOHAHHS MEBHUX 3aBHaHb
Ta MPOEKTIB
e OJIHOpa30Ba 320XOUyBAJIbHA MIPEMisl
e IHIni KoMIIeHcalifiHi BUTIATH

- Productivity compared to the plan for
the current year;

- Outcome against key risks (including

behavioral risk, operational risk),

controls, goals achieved,

- Individual performance evaluation

results of the employee;

e The Group's cluster management makes
final adjustments to determine the size
variable remuneration (awards)and
transfers to the Head of the Department
for work with staff for approval by the
Supervisory Board or the Management
Board.

e The Supervisory Board considers and
approves bonuses to the members of the
Management Board and certain
influential persons on the proposal of the
Head of HR Department, which is
formalized in the relevant protocol.

e Bonuses to other influential persons are
set by the Management Board in line
with applicable bonus policies.

Also part of the variable remuneration are:
e bonus for high labor achievements
e bonus for certain tasks and projects
e one-time incentive bonus
e Other compensation payments

3.3.1. 3minHa BuHaropoaa wieHa I[IpaBmiHHs/
BILUTUBOBOT OCOOM 3a BiANMOBiOHUI (iHAHCOBHIA
pik He Moxe mepeBuinyBatd 100% po3mipy
(ikcoBaHOT BUHArOPO ¥ MpalliBHUKA 32 LEH piK.

3.3.1. The variable remuneration of a member of
the Management Board / influential person for
the relevant financial year cannot exceed 100%
of the fixed remuneration of the employee for
that year.

3.3.2. bamk Burutauye uineny IlpaBniHHs/
BIUTMBOBi#i 0co0i 3MiHHY BHHaropogy 3a
BiMOBiqHMI (hiHAHCOBUH PiK 3 AOTPUMAHHAM
TaKMX BHUMOT:

1) 3miticuenns Bumiati 50% Ta Ginbie 3MiHHOT

BUHAropomd (K  BiICTpOYEHOI, Tak |
HEBiJICTPOYEHOT) HErPOUIOBUMU
iHCTpYyMeHTaMu;

2) Bigcrpouenns pumatd 40% Ta Oinbiue
3MiHHOT BUHArOpoaM Ha MepioJ, M0 CTAHOBUTH
HE MEHIIE HiXK YOTUPH POKU (BiCTpOYEHA
BUHAropoJa)

3.3.2. The Bank pays to the member of the
Management Board / influential person a
variable remuneration for the relevant financial
year in compliance with the following
requirements:

1) payment of 50% or more of variable
remuneration (both deferred and non-deferred)
by non-monetary instruments;

2) deferment of payment of 40% or more of the
variable remuneration for period of at least four
years (deferred remuneration)
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33.3. bauk Mae mpaBo Ha miAcTasi
OOIDYHTOBAHOTO CYIDKEHHs  (3aTBEPIPKEHOIO
Harnsnororo Panoro OaHKy) obparu

QIbTEPHATUBHUMA [0 BHU3HAYCHOrO B IYHKTI
3.3.2. uporo INonoxeHHs Miaxi BUILIATH YiEHY
IlpaBninHg / BuMBOBIM  0co6i  3MiHHOT
BMHAropoau 3a BiANOBiIHUIA (iHAHCOBUIT pik 3
OJJHOYACHUM BUKOHAHHSM TaKHUX YMOB:

1) 3pificHenHs Buruiath Oinbme Hik 50%
3MiHHOi BHHaropoau (K BiICTpOUEHOI, Tak i
HEBiJICTPOYEHOT) rpOLIMMa;

2) BigctpouyeHHs Bumiath 60% Ta Ginblie
3MiHHOI BUHAropoau Ha Mepioj, 0 CTAHOBUTb
HE MEHLIE Hi’K YOTUPHU POKH.

3.3.3. The Bank has the right, on the basis of a
reasonable judgment (approved by Supervisory
Board), to choose an alternative to the one
defined in clause 3.3.2. of this Regulation, the
approach of paying to member of the
Management Board/ an influential person
variable remuneration for the relevant financial
year with the simultaneous fulfillment of the
following conditions:

1) payment of more than 50% of the variable
remuneration (both deferred and non-deferred)
in money;

2) deferment of payment of 60% or more of the
variable remuneration for a period of at least
four years.

33.4. bawk npuiiMae  pimleHHsS PO
BiICTpOoYeHHs BUIIaTH 60% Ta Gijbine 3MiHHOT
BuHaropoau wieHa IlpaBniHHsg / BIJIMBOBOI
ocobM 3a BiAMOBimHMI (iHAHCOBMI pIK Ha
nepiofl HE MEHINe HDK YOTUPH POKH, SKILO
po3Mip ~ HapaxoBaHOi  Homy/iii  3MiHHOT
BUHAaropoayd CTaHOBUTb HE MEHIIEC CyMH,
ekBiBajieHTHOT 200 000 eBpo 3a oQiuidHUM
KypcoM TIpUBHI [JO iHO3EMHHX BaJIOT,
ycraHoByieHuM HanioHaneHuM GaHKOM Ha JaTy
NPUHHATTS PILIEHHS PO TaKe HapaxyBaHHsI.

3.3.4. The Bank makes a decision to postpone
the payment of 60% or more of the variable
remuneration of the member of the Management
Board / influential person for the relevant
financial year for a period of at least four years,
if the amount of the variable remuneration is at
least an amount equivalent to 200,000 euros at
the official exchange rate hryvnias to foreign
currencies established by the National Bank on
the date of the decision on such accrual.

3.3.5. baHk Mae npaBo HE 3aCTOCOBYBATH

0OMeKEeHHS L1010 BUILJIATU 3MIHHOT
BUHAropoJu, BU3HaueHi B nyskrax 3.3.3, 3.3.4
gporo  ITlonokenHs, [0 wieHa oprasy

YTpaBJiHHs / BIJIMBOBOT OCOOHM, SIKILO PO3MIip
HAJIOKHOT [0 BUILIATH TaKOMY MpalliBHUKY 3a

BiAnoBigHUH  QiHaHcoBMM  pik  3MiHHOT
BUHAropou HE NepeBuIlLye CYMH,
exsiBaneHTHoi 30000 eBpo 3a oQiuilinum
KypcoM TpWBHI J0 iHO3EMHHUX  BaJIOT,

ycraHosienuM Hauionanbuum 6aHKOM Ha naty
YKIafeHHsd [JOroBopy / BBENEHHS B Jii0
TIOJIOXKEHHS, SKUM BCTAHOBJICHHWI 3a3HauYeHUit
po3Mip 3MiHHOI BHHAropoau, 3a YMOBH, ILO
NpU3HAYeHa Ui HapaxyBaHHs ujeHY OpraHy
ynpaBiaiHHsS / BrnMBOBiH 0cobi 3a uel pik
3MiHHa BUHaropona He nepesuinye 50% Bin
po3mipy ¢iKCcOBaHOT BUHATOPOJIH.

3.3.5. The Bank has the right not to apply the
restrictions on the payment of variable
remuneration, defined in clauses 3.3.3, 3.3.4 of
this Regulation, to a member of the management
board / an influential person, if the amount of
variable remuneration due to be paid to such an
employee for the relevant financial year does not
exceed the amount equivalent of 30,000 euros at
the official exchange rate of the hryvnia to
foreign currencies established by the National
Bank on the date of the conclusion of the
contract / entry into force of the provision that
establishes the specified amount of variable
remuneration, provided that the variable
remuneration intended for accrual to the
member of the management board / influential
person for this year does not exceed 50% of the
amount of the fixed remuneration.

3.3.6. [lepion BiagCTpOUEHHS MOYUHAETHCS 3 THSI
Buruiatyu wieHy [lpaBiiHHs / BIUTMBOBIiM 0co0i
HEBIJCTPOYEHOi 3MiHHOI BHHAropoAd Ta
3aKiHUYETbCS, KOJMM 3MiHHa BHHAropoja
NOBHICTIO BHIUIayeHa wieHy [lpaBninnsa /
BILUIMBOBIH 0cob6i abo Koyu cyma BiACTpOUYeHOT

3.3.6. The deferral period begins on the day the
non-deferred variable remuneration is paid to
the member of the Management Board/
influential person and ends when the variable
remuneration is fully paid to the member of the
Management Board / influential person or when
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3MIiHHOI BHHaropoJy 3MEHIIeHa 10 HyJd B
pe3ynbTari ii ckopoueHHs / ckacyBanHs. [lepiia
YacTHHA BiJCTPOUYEHO! 3MiHHOI BUHArOpoJy HE
MOBUHHA BUILJIAYYBaTUCS paHille, Hixk depe3 12
MiCALiB MICNIS MOYaTKy Mepiofy BiCTPOUEHHS.
Bingcrpouena 3MiHHA BHUHAropoja
BUILIAUYETHCS IIUIIXOM:

1) po3moIijieHHs Ha KiJIbKa IUIATEKiB IIPOTATOM
nepiofy BiACTPOYEHHS (32 YMOBH, IIO CyMH
IUIaTexiB, 3MilicHeHUX y OyIb-iKOMY poli
nepioay BiICTPOUYEHHs, HE NMEPEBUILYIOTH 25%
BiJ yci€l BiaCTpoueHO! 3MiHHOI BHHAropoJH)
abo

2) TmOBHOI BWIUIATH B KiHII Hepiomy

BiICTpOYEHHS.

the amount of the deferred variable
remuneration is reduced to zero as a result of its
reduction / cancellation. The first part of the
deferred variable remuneration must not be paid
earlier than 12 months after the start of the
deferral period. Deferred variable remuneration
is paid via:

1) distribution into several payments during the
deferral period (provided that the amounts of
payments made in any year of the deferral period
do not exceed 25% of the entire deferred
variable remuneration) or

2) full payment at the end of the deferment
period.

3.3.7. bank HapaXxoBye / BHUIIauy€ 3MIiHHY
BUHArOpoOAy 3 YpaxyBaHHSAM (iHAHCOBOrO
crany banky, pesynbrartiB AissbHOCTI baHky
(IOCATHEHHSI ~ 3alJlaHOBaHUX  MOKa3HWKIB
JisUTBHOCTI), CTPYKTYPHOTO MiApo3aily Ta
npaiiBHUKIB, a TaKOXX 3a YMOBH, LIO Taki
BUILIATY HE MaTUMYTh HEraTUBHOIO BIJIMBY Ha
CTajuil pO3BUTOK baHKy

3.3.7. The bank accrues / pays a variable
remuneration taking into account the financial
condition of the Bank, the results of the Bank's
activities (achievement of the planned
performance indicators), the structural unit and
employees, as well as on the condition that such
payments will not have a negative impact on the
sustainable development of the Bank.

3.3.8. Kpurepii cranoro po3BUTKY, MOKa3HUKU
(biHaHCOBOro CTaHy, pe3ylbTaTH [isJIbHOCTI
baHKy 3a yMOBH HOCATHEHHS SIKUX BHIUIATa
3MiHHOI  BHHAropoJd € OOIpYHTOBAHOLO,
3a3HaueHi B crparerii baHky.

3.3.8. The criteria of sustainable development,
indicators of the financial condition, results of
the Bank's activity, under the condition of
achieving which the payment of variable
remuneration is justified, are specified in the
Bank's strategy.

3.3.9. bank npuiimae pilieHHS HIOJ0
BUIUIATH 3MIHHO! BUHAropoju 3 ypaxXyBaHHsSM
npuiiHATHX bBaHKOM pU3MKIB | pe3ysbTaTiB
NpUAHATTS PU3MKIB, (iHAHCOBOrO pe3yJsibTaTy
nisuyibHOCTI BaHKy, MOTpuMaHHS BHMOT LIOJ0
JOCTATHOCTI  KamitTaly  Ta  JIOCTaTHOCTI
JKBiZIHOCTI.

3.3.9. The Bank makes decisions on the
payment of variable remuneration taking into
account the risks accepted by the Bank and the
results of risk acceptance, the financial results of
the Bank's activities, compliance with the
requirements for capital adequacy and liquidity
adequacy.

3.3.10. 3minHa BUHaropoja (SIKk MOTOYHA, TakK i
CyMHU HapaxOBaHi/BUIIaueHi 3a/y mnonepeaHi
poku) Moxke OyTH 3MeHIIeHa/ckacoBaHa/ 0
100% 3a ymoB:

1) moripmieHHs  (HeraTHBHA  JHUHAaMIKa)
NOKa3HUKIB €(pEeKTUBHOCTI AisibHOCTI baHKy,
0 HE 3aJIEKUTH BiJl 30BHIIIHIX YAHHHKIB;

2)  HENOCSATHEHHS B  JOCTaTHidH  Mipi
3alJIaHOBaHUX PE3YJIbTATIB MisIbHOCTI baHKy,
10 HE 3aJIC)KUTH BiJl 30BHIIIIHIX YMHHHKIB;

3) HasBHI MOTEHLIiHHI PU3UKU Yy MiSJILHOCTI
banky, 110 MOXYTbh NPHU3BECTH 10 3HAYHOTO

3.3.10. Variable remuneration (both current and
amounts accrued/paid for/in previous years)
may be reduced/cancelled/ up to 100% under the
following conditions:

1) deterioration (negative dynamics) of the
Bank's performance indicators, which does not
depend on external factors;

2) insufficient achievement of the planned
results of the Bank's activity, which does not
depend on external factors;

3) there are potential risks in the Bank's
activities that may lead to a significant
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noripmenHs  (iHaHCOBOro 4u

NoripuieHHs penyTaiii bauky;

CTaHy JI0

4) HanionanpHuit 6aHK IPUHHSAB PiLIEHHS IPO:

- BigneceHHs1 baHky 110 kateropii npo6neMHuXx;

- BigHeceHHs banky o Kareropii
HEMJIaTOCTIPOMOXKHUX;
- BigKnMKaHHsg OaHKiBCbKOT JllEH3iT Ta

nikBipauiro bauky;
5) unen nllpaBnidus / BiIMBOBa ocoba:

- OyB(Oyna)  y4acHHKOM I abo
BignosifanbHUM(010) 3a Oii / momycTus(a)
Ge3iANBHICTb, SIKi IPU3BENH 0 3HAYHUX BTPAT
banky;

- MOpyMmHMB(JIa) CTAHAAPTU 3arajibHONPUNHITOT
Ta YCTaJIEHOI JIiIOBOI MpakTHKK / podeciinoi
€THKHM, KOJEKCY NOBEAiHKU(eTUKH) baHky;

- BTpaTHB(J1a) 6e3/10raHHy IiJIOBY peryTalliio;

- OTpYMaB(J1a) 3MiHHY BUHAropojy Ha IifcTaBi

deterioration of the financial condition or
deterioration of the Bank's reputation;

4) The National Bank made a decision on:
- classifying the Bank as problematic;
- classifying the Bank as insolvent;

- cancellation of the banking license and
liquidation of the Bank;

5) member of the Management Board /
influential person:

- was a participant in actions or responsible for
actions / allowed inaction that led to significant
losses of the Bank;

- violated the standards of generally accepted
and established business practice / professional
ethics, the code of conduct (ethics) of the Bank;

- lost an impeccable business reputation;

- received a variable reward based on
information that later turned out to be unreliable.

iHdopmarii, AKa 3roJIoM BUSIBUJIACS

HEJIOCTOBIPHOIO.

3.4.  byxranrtepcbkuii  obnik  omepuiii, | 3.4. The accounting of operations related to
MOB'SI3aHUX 3i 3AiMCHEHHAM Bumyar, | processing payments, delaying payments,

BiICTDOYEHHSIM BHIUIAT,IX 3MEHBINEHHAM a6o
CKacyBaHHAM BiIOyBa€eThCs y BiANOBIAHOCTI 10
Bumor MC®3, O6nikoBoi momitiuku baHky Ta
YUHHOI'O 3aKOHOAABCTBA YKpaiHH.

reducing or canceling them takes place in
accordance with the requirements of IFRS, the
Bank's Accounting Policy and the current
legislation of Ukraine.

3.5. HarnsanoBa Pana Takox Ha peryssipHiit
OCHOBI IIPOTSroM (hiHAHCOBOTO POKY, alle He
piamie OJHOro pa3y Ha piK MPOBOIMTH
OLiHKy  TOJITMKA  BHHaropoid  Ta
KOHTpoJtoe ii peanmizamiio, a TaKox
IUIAaHYBaHHS 3MIHHOIYaCTHMHH BHHAropou
Ha miAcTaBi piHaHCOBOI 3BiTHOCTI Banky.

3.5. The Supervisory Board also on a regular
basis during the financial year, but not less
frequently than once a year evaluates and plans
the variable part of the remuneration based on
the Bank's financial statements.

3.6. Unenam [paBninus, BIIMBOBUMHU 0cobamu
3a00pOHEHO 3a JIOTIOMOrOK XeJDKYBaHHs abo
CTpaxyBaHHs pHU3HMKIB MepenaBaTH TpeTim
ocobaM pHU3KMKM 3MEHIICHHS / cKacyBaHHs /
MOBEPHEHHS 3MIHHOT BUHArOPOAH.

3.6. Members of the Management Board,
influential persons are prohibited from using
hedging or risk insurance to transfer the risks
of reduction / cancellation / return of
variable remuneration to third parties.

3.7. TpynoBi [oroBopu 3 WieHaAMH
[IpaBniHHs Ta BIUIMBOBUMHU 0CO0aMM, SIKi €
rpoMagsiHaMu YKpaiHd, YKIaIaroThCs Ha
HEBU3HaueHMi cTpok. Tpynosi moroeopu 3
yneHamu [lpaBniHHS Ta  BIUTMBOBUMH
ocobamu, SKi € iHO3EMHUMH TPOMaIsiHaAMH
YKJIaJaloThecsl Ha Tepiox Ail JO3BOIY Ha
NpaleBIallTyBaHHS.

3.7. Employment contracts with members of the
Management Board and influential persons
who are citizens of Ukraine are concluded
for an indefinite period. Employment
contracts with members of the Management
Board and influential persons who are
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foreign citizens are concluded for the period
of the work permit validity.

3.8. Unenam IlpaBiiHHS, BIUJIMBOBUM
ocobam Moxe OyTH mepefdayeHo BUILIATY
i3 3BUIBHEHHS  3TiJHO  TPYHOBOIO
3aKOHOJABCTBA YKpaiHW. Y  BUNAIKY
HPUAHATTS TAKOTO PillIEHHS, pO3Mip, CTPOK
Ta iHmI YMOBHM 3[iliCHEHHS BUIIATU i3
3BIILHEHHS  BHU3HAUYAIOTHCS  PILICHHIM
Harnsposoi Pamu baHky miomo dieHiB
[MpaBniHHS Ta OKPEMHX BIUIUBOBHX OCIO.

3.8. Members of the Management Board,

influential persons may be paid severance
pay in line with applicable employment
legislation of Ukraine. In case of such a
decision, the amount, term and other
conditions disbursement payments are
determined by a decision of the Bank's
Supervisory Board in relation to the
members of the Management Board and
certain influential persons.

3.9. Harnsmoea Paga banky mMoxke iHiLiloBaTH
IPOBEICHHS HE3aJIXKHO! 30BHIIIHBOT OLIIHKU
BUIUIATH BHMHaropoau Yy banky wurxom
HPUIAHATTS BiAMOBIJHOTO PillIEHHS.

3.9. Bank's Supervisory Board may initiate

external  independent  evaluation of
remuneration  practice by  making
corresponding decision.

Crarra 4. llopsgoxk i ymMoBH BHILIATH
BHHAropoax

Article 4 Procedure and conditions for

payment of remuneration

4.1.0cHoBHa 3apobiTHa IUIaTa BUILIAYYETHCS
yneHam [IpaBiiHHSA, BriMBOBUM ocobam B
rpomoBiii  ¢gopMi Ha BKa3aHi HHUMH
0aHKiBCBbKi paXyHKH.

4.1. Basic salary is paid to the members of the

Management Board, influential persons in
bank accounts indicated by such employees.

4.2. 3apobiTHa TUIaTa Ta KOMIIEHCALiiHi
BUILJIATH, JOIUIATH, Haj0aBKH, MpeMil,
MarepiajibHa JgomomMora (OKpiM  pidHOT)
MOXKYTb BHILIa4yBaTHCh KOXHOTO MiCAIL,
3riZIHO YMOB Ta TEPMiHIB 3aTBEPIKEHUX Y
[TonoxeHHi mpo oruiaty mpaini Ta iHmi
MUTAHHS TPYIOBUX BiJIHOCUH MpAalliBHUKIB
AT “CITIBAHK”.

3MiHHA BHHAropo/ia 3a ImijicyMkamMu poOoTH 3a
PiK BUILTIAYy€ETHCS Y KiHIIi CiYHS 3@ ONepeHii
piK.

3a pimennam HarnsmoBoi Paau (oo wieHiB
[MpaBniHHA Ta KepiBHMKAa Ta MpaliBHHUKIB
MiAPO3 Ty BHYTPIIIHBOTO ayJUTY, TOJIOBHOTO
PHU3HK-MEHEKEPa, TOJIOBHOTO KOMILUIAEHC-
MeHemkepa) abo IlpaeniHHA (0[O0 iHIIMX
BIJIMBOBUX OCi0) MOXKJIBA YaCTKOBA BHUILJIATA,
BiJICTPOYEHHS, CKOpPOYCHHs/CKacyBaHHs abo
3MiHHOT CKJIaOBOT BUHAropoau/ii 4acTHH.
[lepion, Ha sgxuit Moxe OyTH BimCTpoudeHa
BUIUIaTa YaCTUHHW 3MiHHOI BHUHAropoiu, Ta
YyacTKa 3MiHHOI BHHAropojad, sgka Mae OyTH
BiZICTpOU€Ha, BHM3Ha4alOThCs Harnsagororo
panoro abo [IpaBniHHAM 3 ypaXyBaHHSM BUMOT
uporo IonoxenHs.

4.2. Salaries and compensatory payments,
surcharge, allowances, bonuses, financial aid
(except annual) can be paid every month,
according to the terms and conditions
approved in the Regulations on remuneration
and other labor relations of employees of the
Bank.

Variable remuneration based on the results of
work for the year is paid at the end of January
for the previous year.

According to the decision of the Supervisory
Board (in relation to Members of the
Management Board of the Bank and Head and
employees of the Internal Audit Unit, Chief
Risk Manager, Chief Compliance Manager) or
the Management Board (in relation to other
influential  persons), partial payments,
Deferral, reduction/cancellation or of the
variable component of the remuneration/its
parts are possible. The period for which the
payment of part of the variable remuneration
can be deferred and the part of the variable
remuneration that can be deferred are
determined by the Supervisory Board or the
Management Board with account to the
requirements of this Regulation.
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4.3. Payment of any remuneration is made by
bank transfer to the account of a member of the
Management Board, influential persons after
taxes deducted in accordance with the current
legislation of Ukraine

43. Bunnata Oynp saxoi  BUHaropoau
3MIMCHIOETECS  IWUIIXOM  OaHKIBCHKOrO
nepekasy Ha paxyHok wieHa IlpaBminms,
BIIMBOBOT ~ 0cOOGM  MiCNA  yTpHUMaHHS
MOAATKIB  BIiANOBIAHO [0  YHMHHOIO
3aKOHOAABCTBA YKpainu.

4.4, Bunnara 3MiHHOT BUHAropou

3AIMCHIOETECY  Ha  nigcTaBi miamucaHoro

NpoTOKOIy 3acinanHsa Harnsposoi Paau

banxy a6o IlpaBninas (32 HeoOXimHOCTI) Ta
Haxka3zy no 6anky, mignucanoro HauansHukoM
HenapTramMmeHTy 1o po6oTi 3 mepcoHaoM,
Ha MiACTaBi BiANOBIAHOT HOBIPEHOCTI.

4.4. Variable remuneration is paid on the basis
of a signed minutes of meeting of the
Supervisory Board of the Bank or the
Management Board (if required) and Order
signed by the Head of the Personnel
Department, on the basis of a relevant power
of attorney.

Crarra 5. OnopaTkyBaHHS HAPaxXOBaHHMX
CYM BHHATOPOIH

Article 5. Taxation of the accrued
amount of remuneration

S5.1. bank Ha cymMy BHHAaropogu 4iIeHaMm
IpaBninng bBanky, snausoBuM ocoGam
HapaxoBy€ Ta YTPUMY€E BiANOBiAHO [0
YMHHOTO 3aKOHOJABCTBA Y KpailHU HACTYIIHI
nopatku (KO iHWMK po3Mip MOAATKIB He
BCTAHOBJICHUH 4YMHHUM 3aKOHOJABCTBOM
VYkpainu Ha Jaty BUILIATH):

5.1. The Bank accrues and withholds the

following taxes in the amount of
remuneration to members of the
Management Board of the Bank in

accordance with the current legislation of
Ukraine (unless another amount of taxes is
established by the current legislation of
Ukraine on the date of payment):

5.1.1. equHuil BHECOK Ha 3aralbHOOOOB’ I3KOBE
JepiKaBHE  CcOlLliallbHE  CTpaxyBaHHA Y
posmipi 22% abo y iHmomy posmipi, y
BUINAJKY 3MiHM CTAaBKH IOAATKY MiCJs JaTu
3aTBeppKeHHs Uporo llonoxenns (1.5 Ta
n.13 cr. 8 3akony Ykpaiuu Big 08.07.2010
poxy Ne2464-VI “IIpo 36Gip Ta o061nik
€IMHOrO0 BHECKY Ha 3arajibHOO0OB'SI3KOBE
JepKaBHE COILliafIbHE CTpaxyBaHHa");

5.1.1. single contribution to the obligatory
state social insurance in the amount of 22%
or in another amount, in case of change of
the tax rate after the date of approval of this
Regulation (item 5 of Article 8 of the Law of
Ukraine of 08.07.2010 Ne2464-VI “On
collection and accounting for a single
contribution to the obligatory state social
insurance”);

5.1.2. nogarok Ha poxoau (izu4yHUX oci6 y
posmipi 18% abo y iHmomy posmipi, y
BUIIAJKy 3MiHHM CTaBKHM MOAATKY MiC/s JaTh
3aTBepMxKeHHs uporo Ilonoxenns (1. 167.1
ct. 167 IlogatkoBoro konekcy YKpainu Bij
02 rpyaus 2010 poky N 2755-VI, i3
3MiHaMH Ta JIONOBHEHHIMH);

5.1.2. personal income tax in the amount of 18%
or in another amount, in case of change of the
tax rate after the date of approval of this
Regulation (paragraph 167.1 of Article 167 of
the Tax Code of Ukraine of December 2, 2010
N 2755-V1, as amended);

5.1.3. BilicpkoBuii 306ip y po3mipi 1,5% abo y
IHIIOMY po3Mipi, Y BUNAAKY 3MiHH CTaBKH
300py micng JAaTH 3aTBEPAXKEHHS LbOro
Ionoxenna (nn. 1.3 n. 16 * migpozainy. 10
posmimy. XX IlomaTkoBoro  Kojekcy
Vxpaiuu Bin 02 rpynss 2010 poky N 2755-
VI, i3 3MiHaMH Ta JONOBHEHHAMH).

5.1.3. military duty in the amount of 1.5% or in
another amount, in case of change of the rate of
the fee after the date of approval of this
Regulation (item 1.3 item 16 ' subsection. 10
section. XX of the Tax Code of Ukraine of
December 2, 2010 N 2755-V1, with changes and
additions).

5.1.4. immi nopatku/mnarexi/36opu, 10
MOXYTh OyTH BBeJicHI/iepentaveHi
3aKOHOAABCTBOM YKpaiHy, 3aCTOCOBHHM IO

5.1.4. other taxes / payments / fees that may be
introduced / provided by the legislation of
Ukraine applicable to the Bank or a member of
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Banky abo wieHa IlpaBiiHHA micns Jartu
3aTBepPKeHHSI 11boro TTooxKeHHs .

the Management Board after the date of
approval of this Regulation.

CratT4 6.
3BiT mpo BUHaropoay

Article 6.
Report on remuneration

6.1. BaHK 1OPiYHO TOTYE 3BIT PO BUHArOPOLY
yneHiB  I[IpaBiiHHS, BMJAMBOBUX — OCib.
Harnagosa Pama 3atBepiukye 3BIT IIpo
BUHAropoay 3a mnonaHHsAM HauanbHuka
JlenapTaMeHTy 10 poOOTi 3 IEPCOHAJIOM.

6.1. The Bank annually prepares a remuneration
report on members of the Management Board,
influential persons. The Supervisory Board
approves the report at the request of the Head of
HR Department

6.2. 3BiT npo BuHaropomxy wieHiB [IpaBiiHHA
Banky, BrinBoBuX 0cCi0  00OB’s3KOBO
TIOBUHEH MiCTUTH:

- imdopMmarmito Tpo pPoO3Mip YCIX BHIUIAT,
3aificHeHnX BaHKOM Ha KOpUCTb WIEHIB
[TpaBniHHA, BIIMBOBUX OCI0;

- CyM BHHAropoju, siki Oynu HapaxoBaHi /

BumiaueHi 3a/y mnonepenHi nepionu Tta/abo

MaloTh OyTu BumiaueHi unexHam [lpasiiHHs,

BIJIMBOBMM oco0aM 3a pe3ysbTaTamH 3BITHOrO

¢inancoBoro poky (y po3spisi ¢ikcoBaHux i

3MIHHMX CKJIaJIOBHX BHUHAropoji, y TpOLIOBiH

dopmi Ta HErpOLIOBUMH iHCTPYMEHTAMH);

- CTpOKiB BHMIUIaTH BHHaroponu (paxkTuyHo
BUIIJIQYEHOT BUHAropoay Ta BIiACTPOUCHOT B
pO3pi3i nepiofiB BIACTPOUCHHS);

- OTUCY HEerpoILIOBUX IHCTPYMEHTIB, ¥ SIKMX Mae
OyTd  BMIUIaY€HAa  BUHAropoja  4jeHam
[1papsniHHs, BIJIMBOBUM ocobam;

- (axTiB BHKOpUCTaHHsS baHKOM npaBa Ha
CKOPOYCHHs / CKacyBaHHsI / TOBEPHEHHs paHiule
BuIlaueHo! uieHam [lpaBiiHHA, BIUIMBOBUM
ocobam 3MiHHOT BUHAropoau;

- BUSBIEGHUX OaHKOM MOpYIUIEHb YMOB
MOJIOXKEHHS PO BUHAropoAy (AKLio Taki Oynu)
Ta 3aCTOCOBAHMX 3@ HACHiJKaMu TaKuX
MOpYyIIEHb 3aX0/1iB a00 MPUHHATUX PILIEHb.

- iHmy indopMmarifo, sKa BUMAaraeTbcs
3aKOHOABCTBOM YKpaiHH, a TaKOX MOXKE
MIiCTUTH iH(OpPMAILio, BKIIIOYEHHS SIKOT 10
3BiTY € pexkoMeHaoBaHHUM HarionansHIM
6aHKOM YKpaiHH.

3BiT npo BuHaropoxy wieHis [Ipasninas banky,
BIUIMBOBUX  0Ci0  MOHAETBCS  3TigHO
3aKOHOJ/IABCTBA YKpaiHU.

6.2. The report on remuneration of members of
the Management Board of the Bank, influential
persons must contain:

- information on the amount of all payments
made by the Bank for the benefit of members of
the Management Board,;

- remuneration amounts that were accrued/paid
for/in previous periods and/or should be paid to
members of the Management Board, influential
persons based on the results of the reporting
financial year (in terms of fixed and variable
components of remuneration, in monetary form
and non-monetary instruments);

- terms of payment of remuneration
(remuneration actually paid and deferred in
terms of deferment periods);

- a description of the non-monetary instruments
in which remuneration should be paid to
members of the Management Board, influential
persons;

- the facts when Bank used the right to reduce /
cancel / return previously paid variable
remuneration to members of the Management
Board, influential persons;

- discovered by the Bank violations of the terms
of the remuneration provision (if any) and the
measures or decisions taken as a result of such
violations.

- other information required by the legislation
of Ukraine, and may contain information
recommended by the National Bank of Ukraine.

The report on remuneration of members of the
Management Board of the Bank, influential
persons is submitted according to the legislation
of Ukraine.

6.3. 3BiT mpo BuHaropoxay uieHiB [IpaBiiHHS
JOATKOBO Ma€ MICTHUTH Yy3arajbHEeHy 3a
BifmoBinHui (iHaHcoBU# pik iHdopMmarliro
IOJI0:

6.3. The report on the remuneration of the
members of the Management Board must
additionally contain summarized information
for the relevant financial year regarding:
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1) paxtrynol npucyTHoCTi Wwiena IlpaBiiHus Ha
3aciganHsx IlpapniHHs Ta #ioro Komireris,
JO cKiany skux Takuii uneH [lpaBmiHHA
BXOIHTH, a00 MPUUMHU HOr0 BiZICYyTHOCTI;

2) ninTBepkeHMX (akTiB  HENPUMHATHOT
noBeinky wieHa [Ipaeninus (BKIOYaO4H
Ti, IO TOBiIOMJEHI KoH(iAeHUiHUM
UUIIXOM) | BXKUTUX 33 pe3yjbTaTaMu
pO3CIlilyBaHHSI 3aXOMiB y pa3i HasBHOCTI
BIUIMBY TakuX (haKTiB / 3aXO/iB Ha BUILIATY
BuHaropoau wieHy Ipaeninns Banky;

3) HagBHOCTI / BigCyTHOCTI OGIPYHTOBaHMX
MigcTaB HIONO BMIUIATH / BimCTpOueHHS /
3MEHIUEHHs /  [OBEPHEHHA  3MiHHOT
BUHaropou wiena [paeninus.

1) the actual presence of a member of the
Management Board at meetings of the
Management Board and its committees, which
such a member of the Management Board is a
member of, or the reasons for his absence;

2) confirmed facts of unacceptable behavior of a
member of the Management Board (including
those reported confidentially) and measures
taken based on the results of the investigation in
case of the influence of such facts / measures on
the payment of remuneration to the member of
the Management Board;

3) presence/absence of reasonable grounds for
payment/postponement/reduction/return of the
variable remuneration of the member of the
Management Board.

6.4. 3BIT Npo BUHAropoAy BIUIMBOBHX OCi0
JOJAaTKOBO Ma€ MICTHTH Yy3arajbHeHy 3a
BiAnoBiAHUN (iHaHCOBMIl pik iHDOpMALi0
I0/10:

1) miaTBepmkeHUX (DaKTiB  HEMPUHHATHOL
NIOBEMIiHKM BIUIMBOBOI 0COOM (BKIIIOYAIOUM
Ti, IO TMOBiZOMJEHI KOH(QiAeHUiHUM
IIAXOM) 1 BXMTHX 32 pe3yjbraTamu
pO3CHiyBaHHs 3aXO[iB 3a HasIBHOCTI
BIUIUBY Takux (axTiB / 3aX0iB Ha BUILIATY
BUHAropoJIy BIUIMBOBiii 0cobi;

2) HasBHOCTI / BIACYTHOCTI OGIPYHTOBaHMX
IiACTaR IIONO BUILIATd / BiACTpOueHHs /
3MEHUIEHHA /  TOBEpHEHHS  3MiHHOT
BUHAaropo/u BIJIMBOBI(010) 0co6i(010).

6.4. The report on remuneration of influential
persons must additionally contain summarized
information for the relevant financial year
regarding:

1) confirmed facts of unacceptable behavior of
an influential person (including those reported
confidentially) and measures taken based on the
results of the investigation in the presence of the
influence of such facts / measures on the
payment of remuneration to the influential
person;

2) presence/absence of reasonable grounds for
payment/postponement/reduction/return of
variable remuneration to an influential person.

6.5. 3BiT Mpo BUHATOPOAY IMOBMHEH MiCTHUTH
TaKy iH(OpMAaLLilo 11010 BUILTAT Y IPOIIOBIH
dhopmi Ta/abo HErpOLIOBUMH
iHCTpyMeHTaMH (3a HasBHOCTI), 3MilICHEHNX
Ha KOPUCTb usieHiB IIpapiiHHS, BIJIMBOBUX
oci0 y 3BiTHOMY (iHAaHCOBOMY pOLL:

1) cymu BUILIAT, OB’ SI3aHUX i3 MPUHHATTIM Ha
poboTy / 3BINTLHEHHSM;

2) PUHKOBY BapTiCTh BHHAropoj, BUILUIAYCHUX
3aco0aMu MaTepiaibHOro CTUMYIIOBAHHS, Y
pa3i 3pailficHends badkoM BimmoBimHuX
BUILJIAT.

6.5. The remuneration report must contain the
following information regarding payments in
cash and/or non-cash instruments (if any) made
to members of the Management Board,
influential persons in the reporting financial
year:

1) amounts
hiring/dismissal;
2) the market value of rewards paid by means of
financial incentives, in the event that the Bank
makes the corresponding payments.

of payments related to

6.6. 3BiT NP0 BUHAroOpogy Ma€ MICTHUTH
iHpopmanito wmono HajgaHHs ~baHkoM
IPOTSrOM 3BiTHOTO (HiHAHCOBOIO POKY
NO3HK, KpeauTiB abo rapadTiii wieHam
[paBninHg, BrMBOBHMM — ocobam (i3
3a3HAYEHHSIM CYM i BiJICOTKOBUX CTaBOK).

6.6. The remuneration report must contain
information on the bank's provision of loans,
credits or guarantees to members of the
Management Board, influential persons during
the reporting financial year (indicating amounts
and interest rates).

6.7. B Tiii Mipi, B sKkiil Le BHMaraerscs
3aKOHOJABCTBOM  YKpalHu, 3BiT  1po
BUHaropoy uieHis [1paBiHHs, BIAMBOBUX
ocid abo oxpema iHdopmalis 3 HHOrO

6.7. To the extent required by the legislation of
Ukraine, the report on the remuneration of the
members of the Management Board, influential
persons or certain information from it shall be
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MiIArae ONpuITtoJHEHHIO. ONPUITIOHEHHS
3BITY 31iHCHIOETECS BaHKOM B 1OCTaTHEOMY
0o0cs3i, MmO He MeHIme 000B’SI3KOBOI0O
o0csry, BU3HAYEHOIO0  3aKOHOJABCTBOM
VYkpaiHd Ta y CTPOKHM, BU3HAYEHI YMHHUM
3aKOHOJABCTBOM YKpaiHU.

published. The Bank shall publish the report in
a sufficient amount, which is not less than the
mandatory amount specified by the legislation
of Ukraine and within the time limits specified
by the current legislation of Ukraine

Cratra 7. [Ipukinmesi moJioKeHHS

Article 7 Final provisions

a TaKoX 3MiHH Ta
JOTMIOBHEHHS 70 HBOro Ta/abo  Horo
OHOBJIEHI  pelaKimii  3aTBEPIXKYIOThHCS
Harnsapoeoro Pagoro baHky 3a moaaHHSIM
HauanbHuka JlemapTameHTy mo poOoTi 3
MEPCOHAIIOM  Micisl  TMOTOUKEHHS 3
IOpunnunum JIeTIapTaMEHTOM Ta
JlemapTaMeHTOM KOMILIAEHC.

7.1. Le IlomoxeHHsl,

7.1. This Regulation, as well as changes and
additions to it and / or its updated versions are
approved by the Supervisory Board of the Bank
on the proposal of the Head of the HR
Department after consultation with Legal
Department and the Compliance Department.

7.2. YV Bunaaky po30DKHOCTEH MK LUM
[Tono>xeHHsIM Ta 3aKOHOJABCTBOM Y KpaiHH,
NEPEBAXKHY cHIy MaroTh HOpMH
3aKOHO/IABCTBA YKpaiHU.

7.2. In case of any discrepancies between this
Regulation and laws of Ukraine the latter
shall prevail.

18




